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. Safe Harbor Statement

The following is intended to outline our general
product direction. It is intended for information
purposes only, and may not be incorporated
Into any contract. It is not a commitment to
deliver any material, code, or functionality, and
should not be relied upon in making
purchasing decision. The development,
release, and timing of any features or
functional ity descri bed f
remains at the sole discretion of Oracle.
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What Is the PeopleSoft
HCM Strategy?




PeopleSoft Investment Strategy
Design Principles
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. PeopleSoft Investment Strategy
Deliver Timely Additive Solutions Value That Are Easy To Adopt

OBJECTIVES STRATEGY
AContinue Delivery of AAdd Capabilities to
Value Add Capabilities Current Release
AProvide Capabilities AAnnual PeopleTools

More Frequently Releases
AAdopt Capabilities A~3 Year Major
without Upgrading Release Cycle

PeopleTools 8.51 8.52 8.54 8.55

PeopleSoft. ‘ 9 ﬁ ‘ S ﬁ ‘

Applications Feature Feature Feature

Feature
Pack Pack Pack Pack
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. Based on Customer Feedback

Customer Engagement for Better Releases

PeopleSoft HCM Customer Advisory Boards
A Purpose: Validate future roadmap choices with the customer community

A Two CABs: HCM and Global HCM

A Customers from various industries, countries and all sizes &ﬂﬂ[’”ﬂ

A Over 50 customer members
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. Human Capital Management - Get Involved!!!
Global Special Interest Users Groups (SIGS)

7

ORACLE BENELUX dg%

USER GROUP eug Dutch Education User Group

PeopleSoft
AHCM SIG

UK’OUG 7N\

UK ORACLE USER GROUP H E

ING THE ORA { IMUN

HIGHER EDUCATION USER GROUP

PeopleSoft
AHCM SIG
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http://www.ukoug.org/

. PeopleSoft HCM Feature Packs and 9.2
Key Concepts

Intuitive Usability
AWorkcenters and Dashboards
AWeb 2.0 User Experience
A Process Re-definition

Strengthened Self Service Experience
A Organization Visualization
APaKcheck Modeling

Life Events

=
J
v Comprehensive Capabilities
\\"’ A Expansion of Global functionality

A Deepen Product Capabilities
A Fusion Application Interoperability
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. PeopleSoft HCM Feature Packs and 9.2
Key Concepts

|

, Intuitive Usability
‘\ » é AWorkcenters and Dashboards
@ AWeb 2.0 User Experience

4 AProcess Re-definition
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. Intuitive Usability

User-friendly, Personalized, Customer-driven

A Clear view of the business process
I Process wizards, and streamlined navigation

I Expanded template-based transactions

A Summary information at a glance

I Role-based dashboards give users creating focus on high priority tasks
and improving efficiency

I Process-focused Workcenters provide a single point of entry, relevant
alerts and meaningful metrics for major business processes

ATailored to fit each organizat

I Configuration and personalization options allow user experience to be
intuitive and organization specific
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Intuitive Usability —

Complete Time Management Tasks with Time & Labor WorkcenteK 5‘7’7ned <
e Ive

In92

Time and Labor Workcenter ““"”ﬂ\

ORACLE

Home | ‘Worklist | MultiChannel Console | Sign Out

Favorites | Manager Self Service > Time Management > Time and Labor Workcenter

1= AN =)x]

Manage Report Time  Manage Payable Time = Manage Schedules

|
- Configurabl e fAOnje S
erts ccurrences —
T Role-based Work Center
Cwvertime Limits 0 Requiring Action | Infermational Only
Absence Limits 0 Approve Reported Time
Missing Punches 2 .
Exogpﬂonsto 7 . = In FOCUS
Review ’ Prioritize Work Transaction
Queues and Alerts
Reports: Date: i 01012007 C]
Time Card —
Leave Accrual Select  Hame s fo bR | et e e pticr B I vl e S Denied | pave  Premium Reguisr EmgloyeeiD Empd fecord
Approved  Houss Hours Hours Hours
Scheduled Ho o
e " ] Blos Pham 32,00 200 3200 0.00 0.00 0.00 0.00 3200 MPCOO03_W ]
Recent Output: O |ewepram 2o wo 1200 000 000 000 000 3200 UPCOO3_MJ 1
Repur[ed Ti|'|'|E m;d“ Trai| D Blog Pham 41.00 4100 3200 000 000 000 0.00 32.00 MPCO03_W) Z
Sotegna FEPETARETY azo0 & ) 000 0.00 000 000 3600 MPCODS_L 0
Access to Reporting 200 ow  om  om  om 320wuecwsw 3
Cap ab i | ities an d 3200 000 0.00 0.00 0.00 30.00 MPC00Z_S L]

Analytics Embedded

Analytics:

Overtime Expense Monitor A n al yt i C S

Absenteeism
Attendance Violations ~ My Analytics
Schedule Deviations

Timesheet Status Monitor

Saved Missing
8%

Denied 16%

W Missing

« Links B HE QE

=22k Time Management

B Needs Approval

® Approved
Manage schedules, view and
approve reported and payable time, ® Pushed Back
absence and cvertime reguests, M Denied
exceptions, and more. Enie
(2] Managed Schadules o B Saved

=] Time Reporter Status

ERaguaslTlmeAdminislralmn Links to Key Menu
Items and
Transactions




Intuitive Usability
Everything for Learning in a Dashboard in ELM

To-Do lists

Role-based Learning
Navigation Quick
Search

Favo'rtes Main

Quick Links =) My To Do List / =)
g Find Learning Welcome Jack e Today's Learning — 1 event
‘ 2 Certifications expiring s0o
z\) My Learning Search for Learning Y [=] Z Alpll s Sl

* 1 Learning Objective not met

@ Certifications SeAth by keyword * 3 Learning Plan items not completed

%] Leamning Objectives

Announcements [#I[=] | [New Learning B rowse

N : : " . o
Leamning Plans X Office Closure: The Teaneck office will be closed on September 15, 2010 due to ¢ Whatis Web 2.07 Pa
n ¥ construction. Podcast g eI etS

it Request Credit for External Learning X All employees must complete Sensitivity Training 101 on an annual basis. R 2‘,2;’;?35‘,’,‘,9 Chignge
. , N X PROJECT GIVEBACK Update: Please join us on our annual trip to West Paterson Middle *  Windows 7.0
Discussions =E School 141 on August 19, 2010, where we will be handing out free bo... Certification
ER Employee Kiosk 74 . ‘izg?gﬁizr%g;gl\;jmion
D-OR‘z:e o%"ﬁé rc]>$fewr ?envf L%gﬁ,%imemgﬁ /Learmng = e Managing Across Generations

gatherings? » Time Management (In Progress) Virtual Classroom s
ass iew
What are the office hours? Classroom View More
- Re: What are the office hours?, P
- Location * Building Customer Loyalty (Enrolled) (Popular Learning o)

Web-Based Training

s 3 Crafting a Deal
* Development Management Level 3 Curriculum (Registered) *
Curriculum Web-based Training

Announcements W A

K1 July 2009 D Classroom
s s foe L i £ Sak « Effective Communication
ot 1 2 3 Web-based Training
New Manager Training 5 6 7 8 9 10 11 : 5
- Re: New Manager Training 12 13 14 15 16 17 18 . z\l/JZi:j Web 2.07
View More 19 20 21 22 23 24 25
26 27 28 29 30 31 Interest Test

View All My Learning|

Learning Calendar View
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Intuitive Usability
Recruiting Dashboard for Recruiters, Recruiting Mgrs & Managers

Home | Woridst |

[
New candidates for job

Favortes  Man Menu » FReouting @ Reouling Das

-| Navigation links

Quick Links B Openlngs
"‘;‘ Cashbaard y/ Cusiomize | Find | Yew Al Frs 110 of 20 [ Last
. B Days to  Met Hebstion  Total
p T ip | 4=t Cpening | Location Hiring Masages | g nage | Raviewed |Takan Applicants &pplicati
e . = A
4% M Kb Openin / agacpy | AUMOSIEING megganion, CA Adam danes 7 3 i 2]
Aszistant Muta Mabch Results a
s 54001 Diewakspar g:dwnud Shers, oy gmith 14 1 (e Urcarfrmed
k] My Applcants nterdees ]
— . i =
1=t e Dieelepar Pleasamon, GA Demi Connary 41 o g Intervizws Taday n
A \ Capanin 54503 Quality Pleasanion, CA  Adam Joras B2 & = Intenies o Rec r u | ter
— = Evaluations
el res,
Find Appicants Qoan0s Manager & Adam Jones i E 1 = 2 Frapana Job Ofter 1 AI ertS
Eending fogrowals 4008 E'M'T' Ilr SN plagsanion, CA | Carie Anne -10 i 1 12 = Agproe Job Ofer o
ASSHH IR
. I N A Jakb
Apgl | F
Applicant Lists 464008 :E:;Tagnr@mg Tasnack, HJ o e 17 3 3 a4 ; Dﬂm i}
Sawar Searches
984807 Developer  Pleasavion,CA  Bob Bmith 1 1 1 1 B FIepars oo tre r
Inbarviow Calendar Online Jab Offer 0
ao4e08 Dievelaper Plagsaron, Ga  Demi Connary =5 i} o n B
LT Duaity Pleasamon, CA  AdamJanes B2 & T T ;

e Tore |

Cugtoming | Bnd | Wiaw &1 Frar E]1-10000 0 0 et

Boplicant | e Phone el Wumberof  LastJob Applied  Prosess

Applicant

I '- Center pagelets access
- Job 360 and Applicant 360
[¥

N

0 Lobs Applied Applications
Average Tima to Fill . L e = . Sue Janes
T Katrn win ATEETSY. | KDrowniiboimall com 1 w_ it B
I Mg Diays - Annc Groon
e 18 | Barry Smith IN2454-5304 | blsmithdfgmail com L Qualiy =
Matt Memat
aga David Johnsan QFETE-0123 | Aohreondbgmall com z Kanapar 2
2ra Aba Wigod s
355 Anni Grean S0MBA%-0086 | porasnEomal com 1 Al B
; Assistant &= O a y
I ELT] saly Stewan HBARA 3T t o 5 Davaiapar Py Iy Cakrdar C L.
! activities
333 nn Devidson S259ETAB8T | ldavidson]ifgmall com 4 Daveigpar 2 My Applicant Lists
3 | Metheme 324450980 | mnemetglysho com 2 | Manan 2 [ Mylsts ]
»raih List
a W Ao ANEARlvE Fa
2 EF] Abe Vieada SIE0-1531 | phevigadaiibatmall. com 1 Agsistant -4
i 5 Excallent &ppilicants
= axm Ally Landan AFSLET-160 alanckans 3 Caom 1 Quality Q .
o VR
X Good Pros pes R t
an Il Ston: SOEBA3-3251 " fishanetamily b3 Dawgiopar = T ec ru I er
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. Intuitive Usability

Improvements for Recruiters, Recruiting Mgrs & Managers

Funnel view shows applicants
in each hiring phase

U

Available actions based on
candidateds <curr|e

Action icons reduce clicks
needed to disposition candidates
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