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The following is intended to outline our general 

product direction. It is intended for information 

purposes only, and may not be incorporated 

into any contract. It is not a commitment to 

deliver any material, code, or functionality, and 

should not be relied upon in making 

purchasing decision. The development, 

release, and timing of any features or 

functionality described for Oracleôs products 

remains at the sole discretion of Oracle. 

Safe Harbor Statement 
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What is the PeopleSoft 
HCM Strategy?  
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PeopleSoft Investment Strategy 
Design Principles 

LOWER TCO PRODUCTIVITY SIMPLICITY 
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PeopleSoft Investment Strategy 
Deliver Timely Additive Solutions Value That Are Easy To Adopt 

STRATEGY  

ÅAdd Capabilities to 
Current Release 

ÅAnnual PeopleTools 
Releases 

Å~3 Year Major 
Release Cycle 

OBJECTIVES 

ÅContinue Delivery of 
Value Add Capabilities 

ÅProvide Capabilities 
More Frequently 

ÅAdopt Capabilities 
without Upgrading 

Feature 
Pack 

Feature 
Pack 
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PeopleTools 

Applications 
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Feature 
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Feature 
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PeopleSoft HCM Customer Advisory Boards 

ÅPurpose: Validate future roadmap choices with the customer community 

ÅTwo CABs:  HCM and Global HCM 

ÅCustomers from various industries, countries and all sizes 

ÅOver 50 customer members 
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Based on Customer Feedback 
Customer Engagement for Better Releases 
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Human Capital Management  - Get Involved!!!  
Global Special Interest Users Groups (SIGs) 

PeopleSoft  

Å HCM SIG 

© 2010 Oracle Corporation ï Proprietary and Confidential 

PeopleSoft  

Å HCM SIG 

http://www.ukoug.org/
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PeopleSoft HCM Feature Packs and 9.2  
Key Concepts 
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Comprehensive Capabilities 
ÅExpansion of Global functionality 

ÅDeepen Product Capabilities 

ÅFusion Application Interoperability 

Intuitive Usability 
ÅWorkcenters and Dashboards 
ÅWeb 2.0 User Experience 
ÅProcess Re-definition 

Strengthened Self Service Experience 
ÅOrganization Visualization 
ÅPaycheck Modeling 
ÅLife Events 



10 

PeopleSoft HCM Feature Packs and 9.2  
Key Concepts 

© 2010 Oracle Corporation ï Proprietary and Confidential 

Comprehensive Capabilities 
ÅExpansion of Global functionality 

ÅDeepen Product Capabilities 

ÅFusion Application Interoperability 

Intuitive Usability 
ÅWorkcenters and Dashboards 
ÅWeb 2.0 User Experience 
ÅProcess Re-definition 

Strengthened Self Service Experience 
ÅOrganization Visualization 
ÅPaycheck Modeling 
ÅLife Events 



11 

ÅClear view of the business process 

ïProcess wizards, and  streamlined navigation  

ïExpanded template-based transactions 

ÅSummary information at a glance  

ïRole-based dashboards give users creating focus on high priority tasks 

and improving efficiency 

ïProcess-focused Workcenters provide a single point of entry, relevant 

alerts and meaningful metrics for major business processes 

ÅTailored to fit each organizationôs unique needs 

ïConfiguration and personalization options allow user experience to be 

intuitive and organization specific 

Intuitive Usability 
User-friendly, Personalized, Customer-driven 
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Configurable ñOne Stop Shopò 
Role-based Work Center 

Prioritize Work 
Queues and Alerts 

Links to Key Menu 
Items and 

Transactions 

In Focus 
Transaction 

Embedded 
Analytics 

Access to Reporting 
Capabilities and 

Analytics 

Intuitive Usability  
Complete Time Management Tasks with Time & Labor Workcenter 
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Announcements 

To-Do lists 

Learning 
Quick 

Search 

Role-based 
Navigation 

Learning Calendar View 

Browse 
Pagelets 

Intuitive Usability  
Everything for Learning in a Dashboard in ELM 
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Navigation links 

Center pagelets access  
Job 360 and Applicant 360 

New candidates for job 
openings 

Recruiter 
Alerts 

Todayôs 
activities 

Recruiter 
Metrics 

Intuitive Usability  
Recruiting Dashboard for Recruiters, Recruiting Mgrs & Managers 
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Funnel view shows applicants 
in each hiring phase 

Action icons reduce clicks 
needed to disposition candidates 

Available actions based on 
candidateôs current disposition  

Intuitive Usability  
Improvements for Recruiters, Recruiting Mgrs & Managers 


